Background: In 2016, a survey was completed (n = 320) of a busy Model 4 Irish hospital to ascertain the knowledge and attitudes of staff prior to the introduction of a dementia champions programme. This 'Butterfly Scheme' programme would help staff to more readily identify those with dementia and provide some basic training. The Irish National Dementia Strategy suggests that any training should lead to a change in practice and attitudes, adding weight to the need for this current study.
Methods: This was a non-experimental descriptive study using an online cross-sectional survey with a response of 320. Ethical approval was granted by the hospitals ethics committee. There were some standardised elements to the questionnaire but for this poster the free text answers of some questions about training needs will be analysed. Primary cycle coding of the free text was completed followed by secondary cycle coding to determine themes and issues. Results: Demographics will be presented in terms of job type; educational attainment and age. The response rate of 320 gave a confidence level of 95% with an approximate 5% interval. The main theme raised (with a frequency of 25%) was further education on communicating with a person with dementia, followed by education on the disease (16%); caring for the person in the acute hospital context (14%); management of agitation and wanting more knowledge on community resources available. Conclusion: There continue to be ongoing needs in relation to training for hospital staff in communicating with and treating persons with dementia. Any training provided should address the issues raised in this survey.
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